EMERGENCY PAID
SICK LEAVE ACT
Are you under 500 employees?
YES

NO
Law does
not apply

Is your EE taking time off
for one of these reasons?
*(reasons 1, 2, 3 below)

Is your EE taking time off
for one of these reasons?
*(reasons 4, 5, 6 below)

YES

YES
NO

EE to be paid at
100% regular pay
(up to $511/day; up to
$5,110 total for 10 days)

Law does
not apply

iSolved Code: 511 - COVID Sick 511

NO

EE to be paid at
2/3 regular pay
(up to $200/day; up to
$2,000 total for 10 days)

Law does
not apply

iSolved Code: 200 - COVID Sick 200

Qualifying Reasons for Leave:
Under the FFCRA, an employee qualifies for expanded family and medical leave if the employee is
unable to work (or unable to telework) due to a need for leave because the employee:
(1) is subject to a Federal, State, or local quarantine or isolation order related to COVID-19;
(2) has been advised by a health care provider to self-quarantine related to COVID-19;
(3) is experiencing COVID-19 symptoms and is seeking a medical diagnosis;
(4) is caring for an individual subject to an order described in (1) or self-quarantine as described in (2);
(5) is caring for a child whose school or place of care is closed (or child care provider is unavailable) for
reasons related to COVID-19; or
(6) is experiencing any other substantially-similar condition specified by the Secretary of Health and Human
Services, in consultation with the Secretaries of Labor and Treasury.
Under the FFCRA, an employee qualifies for expanded family and medical leave if the employee is caring
for a child whose school or place of care is closed (or child care provider is unavailable) for reasons related
to COVID-19.
Source: https://www.dol.gov/agencies/whd/pandemic/ffcra-employee-paid-leave
DISCLAIMER: These are general guidelines and this is not legal advice.
For specific questions and how this impacts your business, we recommend consulting legal counsel.

